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MILFORD SCHOOL DISTRICT 
BOARD OF EDUCATION 

REGULAR BOARD MEETING 
MAY 26, 2022 

 
Board Members in Attendance 

Mr. Jason Miller, President Mr. Kristopher Thompson 
Dr. Adam Brownstein Mrs. Jean Wylie 
Mr. Scott Fitzgerald Dr. Kevin Dickerson, Executive Secretary 

 
The Regular Meeting of the Board of Education was called to order by President Mr. Miller at 8:00 am on 
Thursday, May 26, 2022. 
 
PLEDGE OF ALLEGIANCE 
 
ADJOURNMENT TO EXECUTIVE SESSION 
MOTION MADE BY MR. THOMPSON/SECONDED BY DR. BROWNSTEIN to adjourn into 
Executive Session at 8:02 AM.  Motion passed unanimously. 

 
RETURN TO OPEN SESSION 
MOTION MADE BY MR. THOMPSON/SECONDED BY MRS. WYLIE to adjourn Executive 
Session at 8:35 AM.  Motion passed unanimously. 

 
PERSONNEL – Dr. Peel 
Personnel Report 
MOTION MADE BY MRS. WYLIE/SECONDED BY DR. BROWNSTEIN to accept the Personnel 
Report as presented during Executive Session. 
 
City Project Partnership – Multi-modal pathway on MSD property along 10th street 
Dr. Dickerson presented the City of Milford’s proposal of a multi-modal pathway along 10th street on 
school district property between the Briggs Stadium parking lot and 10th street.  Dr. Dickerson stated there 
is not a permanent easement draft from the City at this time.  The school district has requested a permanent 
easement.  Dr. Brownstein expressed safety concerns regarding parking during busy school events such as 
football games.  Mr. Miller suggested looking at storm water management to see if there are adequate 
resources to handle storm water runoff with the additional impervious surface that the pathway would 
create.  The Board suggested that this item be brought back to the June meeting if there is a draft of a 
permanent easement. 
 
PUBLIC COMMENT – none 

 
ADJOURNMENT 
MOTION MADE BY MR. THOMPSON/SECONDED BY DR. BROWNSTEIN that the Regular 
Meeting of the Milford Board of Education held on Thursday,  May 26, 2022, adjourn @ 8:47 AM.  Motion 
passed unanimously. 
 

 
 

 
Kevin Dickerson, Executive Secretary   Trish Gerken, Recording Secretary 
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May 26, 2022 
PERSONNEL REPORT – Action Item 
 
RECOMMEND FOR EMPLOYMENT – ADMINISTRATIVE CONTRACT* 
HINTON, Shervaun 
High – Assistant Principal 
Contract 1 year ending June 30, 2023 with an effective date of July 1, 2022 
 
RECOMMEND FOR EMPLOYMENT – PROFESSIONAL CONTRACT* 
SMITH, Scott 
High – Social Studies Teacher 
Effective:  August 23, 2022 
 
TURGEON-WILLIAMS, Nicole 
High – Social Studies Teacher 
Effective:  August 23, 2022 
 
HOLCOMB, Erika 
Central – Spanish Immersion  
Effective:  August 23, 2022 
 
SERNA, Evan 
High – Special Education Teacher 
Effective:  August 23, 2022 
 
HAASE, Susan 
High – Special Education Teacher 
Effective:  August 23, 2022 
 
RECOMMEND FOR EMPLOYMENT* 
DONOVAN, Wayne 
Chief Custodian – Mispillion 
Effective: May 31, 2022 
 
SMITH, Craig 
Chief Custodian – Banneker 
Effective: May 31, 2022 
 
ORTH, Robin 
Central – Senior Secretary 
Effective:  July 1, 2022 
 
TRANSFER 
COLLINS, Dontez 
From High Math Teacher to District Data & Assessment Specialist (11 month) 
Effective:  August 23, 2022 
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RETIREMENT 
DECASTRO, Lueann 
High – English Teacher 
Effective:  July 1, 2022 
Service to MSD:  1 year 
 
RESIGNATION 
HUDSON, Damien 
High – Custodian 
Effective:  TBD 
Service to MSD: 2 years 
 
PUDDICOMBE, Susan 
Banneker – Teacher 
Effective:   June 30, 2022 
Service to MSD:   8 years 
 
RECOMMEND FOR EMPLOYMENT – SUMMER SCHOOL 
Recommend for employment in summer school, contingent upon funding and enrollment. 
HATFIELD, Anneliese (NE) 
PARSONS-VILLA, Mystery (NE) 
THOMPSON, Haley (NE) 
 
RECOMMEND FOR EMPLOYMENT – 2022-2023 LIMITED CONTRACTS* 
High  Girls Basketball Head Coach   DUKES, Jonathan (NE) 
 
 
*Employment at Milford School District is contingent upon employment verification, education and 
other credential verifications, the receipt of satisfactory criminal background and child protection 
registry checks, and adherence to Milford School District policies.   
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